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EQUAL OPPORTUNITY AND DIVERSITY STATEMENT 

 
 

1. Equal Opportunity and Non-Discrimination Statement 
 

The Company is committed to a policy of non-discrimination and equal opportunity regardless of 
sex, race, gender reassignment, disability, sexual orientation, age, religion or belief system or for 
any other reason. Procedures and criteria in respect of recruitment, promotion, transfer and 
training are based on this policy and judgements as to suitability are made based on the relevant 
merits and abilities of the individual. 
 
Where an employee becomes disabled whilst employed by the Company, arrangements are made 
wherever practicable to maintain employment by identifying a job suitable to the individual’s 
capabilities and by providing any necessary re-training. 
 
 

2. Dignity at Work 
 
Harassment and bullying – whether in the grounds mentioned in clause 1, or for any other reason, 
are unacceptable behaviour that the Company will not tolerate. Every employee of SAACKE 
Combustion Services Limited has the right to be treated with dignity and respect. Appropriate 
disciplinary action, which may include dismissal, will be taken against any employee, of whatever 
seniority, who contravenes this policy. 
 
The Company will not tolerate retaliation against, or victimisation of any employee involved in the 
bringing of a complaint of harassment or bullying under the Company’s procedure. Such 
retaliation or victimisation will itself constitute a disciplinary offence, which may in appropriate 
circumstances lead to dismissal. 
 
 
 
Yours sincerely 

 
Jose de Almeida 
Managing Director 
SAACKE Combustion Services Ltd 

 


